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Master of Arts Program in Industrial/Organizational Psychology'
Mission

Following the University of Detroit Mercy tradition of providing quality education, the
Psychology Department offers the University of Detroit Mercy graduate student the opportunity
to obtain a highly specialized and competitive educational experience in the area of Industrial and
Organizational Psychology.

The Master of Arts program in Industrial and Organizational Psychology prepares
students to function as “master’s-level I/O psychologist practitioners” (SIOP, 2000). Graduates
are employed as external or internal consultants and perform quality professional human-resource
services in a variety of work settings. The program provides career-advancement opportunities
for human resource professionals, or entry-level positions for those embarking upon their careers.
Although this program is a “terminal masters” degree program, a small number of graduates
continue their education in I/O doctoral programs.

The Psychology Department faculty is dedicated to implementing an Industrial/
Organizational Psychology program that focuses intensively on psychological theories,
principles, research, and their application to human behavior in the workplace. Areas
emphasized include, leadership and organizational development; multicultural, race, nationality,
and gender issues in the workplace; personnel selection; training and development; job design;
performance evaluation; and workplace ethics.

The faculty is committed to teach, guide, counsel, and assist each student individually to
reach his/her degree objectives successfully and in a timely fashion.

Goals

The program's goals are based on the need for a positive alternative career-development
track for human-resource professionals - one that is distinct from business education and from
doctoral training in industrial/organizational psychology. The program's primary goal is to
provide career advancement for human resources professionals in private- and public-sector

1Student Responsibility: The policies and regulations in this document supplement those contained in the
University's Graduate Catalogue. Graduate students at the University of Detroit Mercy are responsible and accountable
for knowledge of the University and program requirements, policies, procedures, and regulations set forth in the Graduate
Catalogue and in information distributed by the program. Program directors, advisors, faculty, and administrative staff
may assist students by explaining requirements and procedures in individual instances. However, the ultimate
responsibility for compliance with procedures and regulations remains with the student.
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organizations. Thus, advancement in responsibility, skill exercise, and compensation is the
program's major focus, rather than a new employment as I/O psychologists. As an unintended
consequence, a minority of graduates continue in I/O doctoral programs.

Description

The program consists of graduate courses which survey the broad range of applied
industrial/organizational psychology, e.g., leadership development, multi-cultural issues in the
workplace, workplace ethics, job and task analysis, employee assessment, selection and
placement, job performance evaluation, training and development, job motivation, structure and
function of organizations, organizational development, and consumer psychology. Other courses
develop professional skills in test construction, human resources assessment, consulting methods,
statistics, and research methodology essential for professional practice in
industrial/organizational psychology. Important areas surveyed by management courses include
management and labor issues, personnel process, management development, organizational
analysis, and entrepeneurship.

The total 42 credit hours required for the degree can be earned either part time, i.e. two
courses per term, or full time, i.e. three or four courses per term. Full-time students can complete
the program in two years, including a summer term. Part-time students can complete the
program in two and one-half years, including summer terms.

The program includes a comprehensive examination and a 250 hour practicum
experience. The practicum consists of supervised practice of industrial/organizational
psychology in a private- or public-sector organization. Paralleling the practicum experience is a
year-long capstone course. This course allows for the integration of courses taken throughout the
program as well as integration of theory and practice.

Students may decide between three options to complete the program: (1) additional
coursework option, (2) thesis option, or (3) a hybrid option of directed study plus additional
coursework. The additional coursework option requires two additional elective courses instead
of a master’s thesis. The thesis option requires the thesis (which comprises original research
under faculty supervision) in lieu of the two additional elective courses. The hybrid option
requires a directed study plus an additional elective course. All options require 42 credit hours to
complete the degree.

Admission Requirements and Procedures

Students admitted to the program must hold at least a bachelor's degree (B.A. or B.S.)
from a regionally accredited college or university. To be considered for admission, applicants
must submit a completed application form, a personal goal statement; GPA at least 3.0; GRE
General Aptitude Score, Verbal > 500, Quantitative > 500, Analytical >3.5; and three letters of
recommendation.

An admission interview is also required. The interview's purposes are (1) to enable the
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faculty to become better acquainted with prospective students, e.g., to assess communication
skills and career goals in relation to the program, and (2) to permit applicants to become more
familiar with the program and its potential contributions to their careers. The faculty make
admission decisions at an early date following the interview.

The industrial/organizational psychology faculty constitutes the Graduate Admissions
Committee for the program. The Committee considers applications in March for the fall entering
class. All materials required to support the application must be received by March 15 to receive
full consideration. Applications received after March 15 will be considered provided space in the
entering class becomes available. Students may enter the program only in the Fall Semester.

Students without undergraduate psychology majors are welcome to the program, but are
expected to have taken the following undergraduate prerequisite courses:

-Introductory Psychology

-Statistics

-Two of the following courses:
Experimental Psychology
Personality
Abnormal Psychology
Social Psychology

Undergraduate psychology majors are expected to have already taken the foregoing
courses. It is preferable for applicants to complete all undergraduate prerequisite courses before
beginning the program. However, students can be admitted on conditional status with one or two
courses still outstanding. These courses must be completed within the first two semesters of the
program.

Curriculum:

THESIS OPTION ADDITIONAL COURSEWORK OPTION
Required Graduate Courses Required Graduate Courses

Number, Title Credits Number, Title Credits

PYC 570 Issues in I/O Psych 3 PYC 570 Issues in I/O Psych 3
PYC 660 Statistics 3 PYC 660 Statistics 3
PYC 661 Statistical Methods II 3 PYC 661 Statistical MethodsII 3
PYC 504 Advanced Research 3 PYC 504 Advanced Research 3
PYC 571 Test Construction 3 PYC 571 Test Construction 3
PYC 572 Human Res Assessment 3 PYC 572 Human Res Assessment 3

3 3

PYC 573 Ethical Issues Wrkplc PYC 573 Ethical Issues Wrkplc
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Curriculum (continued)

THESIS OPTION ADDITIONAL COURSEWORK OPTION
Required Graduate Courses Required Graduate Courses

Number, Title Credits Number, Title Credits
PYC 574 Training & Development 3 PYC 574 Training & Development 3
PYC 575 Leadership Models 3 PYC 575 Leadership Models 3
PYC 576 Multicultural Issues 3 PYC 576 Multicultural Issues 3
PYC 579 Capstone Experience 3 PYC 579 Capstone Experience 3
PYC 588 Practicum Experience 3 PYC 588 Practicum Experience 3
PYC 599 Master’s Thesis 6

Possible Elective Courses Possible Elective Courses

PYC 500 Social Psychology 3 PYC 500 Social Psychology 3
PYC 604 Learning & Memory 3 PYC 604 Learning & Memory 3
PYC 650 History & Systems 3 PYC 650 History & Systems 3
MBA 528 Mgt Development 3 MBA 528 Mgt Development 3
MBA 562 Entrepreneurship 3 MBA 562 Entrepreneurship 3
MBA 574 Labor-Mgt Relations 3 MBA 574 Labor-Mgt Relations 3
MBA 576 Cerit Issues in Labor 3 MBA 576 Cerit Issue in Labor 3
MBA 578 Selctn, Plcmt, Training 3 MBA 578 Selctn, Plcmt, Training 3
MBA 584 Organizational Anal 3 MBA 584 Organizational Anal 3
MBA 585 Organizational Devel 3 MBA 585 Organizational Devel 3
Program Summary: Program Summary

Experience Credits Experience Credits
Required Courses 36 Required Courses 36
Elective Courses 0 Elective Courses 6
Thesis ) Total 42
Total 42



Semester Class Schedule:

Full Time

Add. Crs.
Year | Option
Term I (Fall)

PYC 570 IssuesM 3
PYC 660 Stats R 3
PYC 571 Test Const.W3
PYC 574 Trng & DvIT3

Term II (Winter)

PYC 504 AdvRes 3
PYC 661 Adv Stat 3
PYC 575 Leadership 3
PYC 572 HR Assmt. 3

Term III (May to June - Summer)
PYC 576 Multi Cult 3

PYC 573 Ethics 3

PYC 599 Thesis
Year |l

Term I (Fall)

PYC 579 Capstone

PYC 599 Thesis
PYC/MBA Elective 3

W

Term II (Winter)

PYC 588 Practicum 3
PYC/MBA Elective 3
Total Credits 4

Thesis
Option

W W W W W W W W

W

B W

Part Time

Add. Crs.
Year | Option
Term I (Fall)
PYC 570 Issues 3
PYC 660 Stats 3
Term II (Winter)
PYC 504 AdvRes 3

PYC 661 Adv Stat 3

Term III (Summer)

PYC 576 Multi Cult
PYC 573 Ethics 3

W

Year 11

Term I (Fall)

PYC 571 Test Const 3
PYC 574 Trng & Dvl 3
Term II (Winter)

PYC 575 Leadership 3
PYC 572 HR Assmt 3

Page 5

Thesis
Option
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Year |1l
Term I (Fall)

PYC 579 Capstone
PYC/MBA Elective 3

(O8]
(O8]

PYC 599 Thesis 3
Term II (Winter)

PYC 588 Practicum 3 3
PYC 599 Thesis 3

PYC/MBA Elective 3

Total Credits 42 42

Comprehensive Examination

The comprehensive examination is part of the Capstone Experience seminar, PYC 579,
see p.13. PYC 579 is taken during the second year of the program in conjunction with the
practicum. The comprehensive exam is taken in mid April of the student’s final year and
consists of four questions. These integrative questions combine substantive and methodological
areas in industrial/organizational psychology are drawn from the content of program courses.
Questions may require students to (1) synthesize theory and research across I/O areas, e.g.,
personnel selection and training/development, (2) apply such integrated knowledge by solving
workplace-related problems likely to be encountered by human-resource professionals, or (3)
incorporate statistics/research-design principles into the investigation of I/O issues.

Questions are written and graded by pairs of faculty members. Students must answer all
questions correctly to pass the exam. Grading is Pass/Fail with Pass-minus (P-) possible. P-'s
count as a passing grade. Retakes of the exam are possible such that the student retakes questions
only in areas previously not passed. Students receiving two F grades may be required to
demonstrate their knowledge by taking an oral examination.

Master's Thesis Option

The master's thesis consists of original research in industrial/organizational psychology
under the supervision of a thesis director and thesis committee drawn from the psychology
department faculty. One member may be from outside of the I/O area. The project is conducted
under the thesis/dissertation guidelines adopted by the University of Detroit Mercy, College of
Liberal Arts and Education. The research must be approved by both the thesis committee and the
University Institutional Review Board. Defense of the thesis proposal must occur during the first
week of June or the second week of September following the student’s first year of completed
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study for full time students or during the above months/timeframe of the year prior to graduation
for part-time students. While students may work on their thesis during the summer months,
limited faculty support is available from June to September.

Additional Coursework Option

The additional coursework option is one in which two additional courses are taken from the
MBA program in the place of the six thesis credits. A variety of courses are offered from
Commerce and Finance that offer the opportunity to study areas relevant to the field of
Industrial/Organizational Psychology in the context of the field of business. Students will work
together with the faculty to select appropriate courses.

Hybrid Directed Study/ Additional Coursework Option

The hybrid option is essentially a specific application of the more general Additional Coursework
option, in which one of the additional courses is a directed study in industrial/organizational
psychology. The other course can be any that qualifies under the Additional Coursework option
described above. A directed study consists of scholarly project work designed to provide in-
depth experience on a topic relevant to the field. The student and supervising faculty member
should meet and agree to the objectives of the directed study, the specific nature of the work (for
example, empirical, theoretical, or some combination), and the deliverables that will demonstrate
achievement of the objectives.

Practicum Experience

The practicum prepares students to practice industrial/organizational psychology with the
understanding of organizational cultures critical to effective professional practice in the
workplace. Students refine skills in identifying and solving human-resource problems in work
settings. Emphasis is given to skills in assessment, interpersonal communication, decision
making, problem solving, trouble shooting, and insight into organizational problems and needs.
Professional excellence is fostered by sharpening capabilities in time management, report
writing, and disseminating information while considering content appropriate to the audience.

Students complete 250 hours of paid or unpaid work, on at least two projects, in a
selected organization which serves as the practicum site. The projects may consist of assessing,
analyzing, or appraising performance, aptitudes, skills, preferences, needs, or personality factors
required for job/task analysis, personnel recruitment, selection and placement, or performance
evaluation. Accordingly, students design pertinent descriptive or evaluative investigations,
collect data, and perform appropriate statistical analyses. Students then use the results to
recommend procedures and strategies to benefit the company in the areas studied. Students learn
workplace terminology as it relates to that used in industrial/organizational psychology. Projects
must be approved by program faculty in advance.

Projects are based on a written proposal written by the student and supervised by faculty
and practicum site personnel. The proposal consists of three components: 1) Student Learning
Objectives (what the student hopes to learn from their experience), 2) Practicum Objectives
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(what the employer and student expect to accomplish by working together), and 3) A Job
Description/Contract (which describes the arrangements and duties of the parties involved). The
practicum culminates in an oral report accompanied by a written report of the completed projects,
in executive-summary style, to the program faculty and to other I/O students.

The responsibility for practicum placement belongs to both the student and the I/0O
faculty. Students are strongly encouraged to search for practicum opportunities among their own
network of contacts, which serves several purposes. First, it often leads to a good practicum
opportunity. Second, it helps develop a network of contacts for future job opportunities. Finally,
it provides insight into the many facets of a job in the field of I/O psychology.

Students are encouraged to keep an open mind as far as industry, hours, pay, and so on.
The practicum can provide the opportunity to experience a type of work that students may be
surprised to find they enjoy. The field of I/O is sufficiently broad that students sometimes find
their interests shift after their practicum experience. Students are encouraged to request more
challenging work assignments if they feel their talents and skills are not being fully utilized.
Moreover, students are encouraged to take on additional hours over the 250 required hours so as
to gain as much experience as possible prior to graduation.

A list of past participating organizations will be shared with students so they may focus
their selection. In addition, because some students are paid for their learning experience,
practicum supervisors conduct interviews to select appropriate students.

Students may complete the 250 hours in a variety of flexible time frames that can be
worked out with the site supervisor. The majority of students spread the hours across the Fall
and Winter semesters. Some students may prefer to begin their practicum projects during the
summer months. However, arrangements must be approved prior to the first week of June.

Some helpful websites include:
WWW.Siop.org
www.shrm.com
WWW.maiop.org
www.michiganworks.com
www.udmercy.edu.cedd
www.astd.org
www.detroitastd.org
www.hrworld.com
www.odmetwork.org
www.hr.monster.com
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Capstone Course

Students are provided support, supervision, and direction from faculty during their
practicum experience as they participate in the Capstone Course. This course is designed to be a
culminating experience which integrates both theory and practice across all of the students’
coursework for the program. The course actually occurs throughout both semesters on a twice-
monthly basis. Students register for the Capstone (PYC579) in the Fall and for the Practicum
(PYC 588) in the Winter. However, students participate in both activities simultaneously
throughout their two final semesters of the program. The “final exam” for this course is the
completion of the comprehensive exam.

Academic Standards and Graduation Requirements

To remain in good standing, students must maintain an overall GPA at least 3.0. The
faculty will dismiss students who earn two grades of C+ or lower unless the student can
demonstrate unusual or extraordinary circumstances as responsible for the deficient performance.

Students who remain in good standing and who earn the 42 required credit hours, specified by
the additional coursework option or thesis option, are entitled to graduate from the program and
receive the MA degree.

Students must submit a Plan of Work before they have completed 12 credits of course
work. The Plan of Work is an agreement between the program and the student as to the
requirements for the degree. It specifies the courses to be taken, transfer credits, completion of
the comprehensive examination, and selection of the additional coursework or thesis option. It
must be completed with the student's advisor, and submitted to the Program Director.

Graduate Employment Prospects

Many program students are already employed in industrial settings, and are seeking career
advancement in human resources with those same employing organizations. For students
seeking entry into human-resource positions, the faculty is committed to its efforts to maximize
employment opportunities, as well as practicum and research sites.

Relations with Doctoral Programs in Industrial/Organizational Psychology

This terminal master’s program does not compete with doctoral programs in Michigan
because its goal is primarily to foster career advancement of human-resource professionals in
their present employment and to prepare master’s-level I/O psychologist practitioners.

Faculty

Kathleen Zimmerman-Oster, Ph.D.; (Program Director); Wayne State University; Social
and Industrial/Organizational Psychology.

Linda Haynes Slowik, Ph.D.; Wayne State University; Industrial/Organizational
Psychology and Measurement.
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Administrative Staff

Dr. Kathleen Zimmerman-Oster, Program Director

Psychology Department

University of Detroit Mercy

4001 West McNichols

Detroit, MI 48221

(313) 993-1137 voice, (313) 993-6397 fax, E-mail: zimmerka@udmercy.edu
(586) 873-9043 voice, E-mail: kzoster@aol.sbcglobal.net**

Dr. Steven Abell, Chair

Psychology Department

University of Detroit Mercy

4001 West McNichols

Detroit, MI 48221

(313) 993-6167 voice, (313) 993-6397 fax, E-mail: abellsc @udmercy.edu

Mr. Steve Coddington

Graduate Admissions Counselor for the College of Liberal Arts
University of Detroit Mercy

4001 West McNichols Road

Detroit, MI 48221

(313) 993-1592 voice, (313) 993-5020 main office

(313) 993-3226 fax,

E-mail: coddinsm@udmercy.edu

Director of Financial Aid

University of Detroit Mercy

4001 West McNichols Road

Detroit, MI 48221

(313) 993-3350 voice, (313) 993-3347 fax

Academic Resources

Libraries

The McNichols and Outer Drive campus libraries are equipped to meet student/faculty
needs for academic and professional literature. The McNichols Main Library contains 500,000
books and 3000 scientific and professional journals, and the Outer Drive Library provides more
than 120,000 books and 620 journals. The libraries also participate in the DALNET computer
network linking 11 metro-Detroit colleges, universities, and hospitals. Books and journals in
these locations are accessible to graduate students and faculty.
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Academic Computing

The McNichols campus provides an academic computing center with 25 Panasonic, IBM-
compatible computers centrally networked to provide support for SPSS/PC+v35.0 statistical data
analysis and Micro Soft word processing. Similar facilities are available at the Outer Drive
academic computing laboratory with 25 IBM-compatible PC's enabling SPSS/PC+ data analysis
and Microsoft Word word processing.

Laboratory

The campus provides a laboratory suitable for student and faculty research. Eight
cubicles permit individual experimental studies with one-way observation and audio-video
monitoring capabilities. The classroom-size small-group research room also provides
capabilities for one-way-glass observation and audio-video monitoring.

Answers to Frequently Asked Questions (FAQ’s)

1. What is the difference between a Human Resource Management (HRM-MBA) and an
MA in I/O Psychology?

An I/0O Psychology MA prepares you to function as a professional psychologist
practitioner. As such, your professional affiliation with other psychologists places expectations
that you will ascribe to the APA Code of Ethics and will have general knowledge about
psychological concepts. In addition, the I/O MA traditionally focuses on theory and research and
prepares individuals to function in a broad range of work settings. The HRM-MBA, however,
prepares you to function in a more supervisory or managerial role. This may include
management of systems, as well as people. As such, your professional affiliation with other
HRM professionals places vague expectations about ethical considerations and focuses on HRM
operations. An HRM degree typically prepares you to address a specific work situation of HRM,
such as salary administration, benefits, or employee relations, to name a few.

2. How much control do I have in the selection of my courses and their scheduling?

Although there are opportunities to take elective courses, the course offerings generally
rotate on a yearly basis. Thus, most courses are offered one time per year. All courses are
offered during the evenings, 6:40 to 9:10. Summer course generally run from early May until
mid-June from 5:00 until 7:30.

3. What do courses usually entail?

Courses vary from formal lecture courses which survey a given topic, or set of topics, to
applied and research seminars which provide hands-on opportunities. Assignments range from
typical essay exams to student research proposals to student projects which require out-of class
contacts within organizational settings.
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4. Are there and daytime courses offered?

Rarely, an elective course may be offered during the day, perhaps on a Saturday.

5. How many credit hours are recommended for each semester?

Nine to twelve for Full Time students (not employed).
Three to six for Part Time students (if employed).

Ideally, full time students will complete the sequence described above (four courses per
semester for the first 8 months, 2 courses for May and June — page 5). Thus, the program is
designed to be full time for the first year only. The second year is essentially part-time. This is
because students are working at their practicum/practicum jobs and taking one course per
semester. In addition, they are taking the capstone/practicum sequence courses which meet only
twice a month for 1 and %2 hours.

Part time students typically complete two courses per semester. Thus, it takes
approximately three years to complete the program (please see pages 5 & 6).

6. What is the typical number of students in each class?

The average classroom size is 10 to 15 students.

7. Are teaching-assistantship or resident-advisor positions available?

These opportunities are very rare. However, students have assisted in teaching a research
lab in social psychology in the past. Efforts are being made to increase the availability of these
opportunities

8. What are the requirements of the practicum?

To conduct two projects in a work environment under the supervision of a faculty
member and an organizational representative. This involves approximately 250 paid or unpaid
hours. Details of the project are defined by students in consultation with the workplace
representative. Appropriate sites for the practicum experience include any public or private
organization capable of providing supervision. In general, larger organizations are more likely to
accommodate these endeavors. Recent practicum sites include: General Motors, Masco
Industries, Ford Motor Company, Federal Mogul Corporation, Detroit Center Tool, University of
Detroit Mercy, and others. Dr.Zimmerman-Oster typically arranges this component of the
program.

9. What are the pros and cons of the thesis option?

The thesis option offers the ability to gain in-depth understanding and investigation of a
theoretical topic. It also provides the opportunity to build your repertoire of skills to include
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hypothesis generation, hypothesis testing, literature review, data collection, statistical analysis,
data interpretation, report writing, and presentation skills. This original research experience is
necessary preparation for future research and organizational problem solving. It is also useful for
continuation to a Ph.D. program. Thus it prepares students who expect to gain employment in
academic and consulting settings. Choosing not to pursue a thesis will provide the opportunity to
take two additional courses. This may be more beneficial to some students who intend simply to
advance at their present place of employment with their advanced degree. Additional
requirements of a thesis include strong self motivation and the ability to achieve self imposed
deadlines to insure completion.

10. What is the timeline for thesis research?

The thesis typically takes three semesters to complete and includes the following steps:
topic selection, literature review, hypothesis generation, thesis committee selection, Institutional
Review Board (IRB) approval, proposal presentation to thesis committee, revisions, data
collection, analysis, reporting, and final presentation defense. (Note: Please see the MA
program’s booklet Guidelines for Thesis Research and the College of Liberal Arts and Education
Guide for Preparing Theses and Dissertations.) The research must be approved by both the thesis
committee and the University Institutional Review Board. Defense of the thesis proposal must
occur during the first week of June or the second week of September following the student’s first
year of completed study for full time students or during the above months/timeframe of the year
prior to graduation for part-time students. While students may work on their thesis during the
summer months, limited faculty support is available from June to September.

11. What am I qualified to do with an I/O Psychology MA versus a Ph.D.?

This will depend on the expertise that you develop during your program, as well as on
your previous work and academic experience. Typically, I/O M.A.’s enter or advance in the field
of Human Resources Management or become consultants to business. A Ph.D. is usually the
required degree if you choose to teach or conduct research in an academic setting.

12. Where have alumni of the program become employed?

So far, 100% of our graduates have become employed in some area of human resources.
The majority of alumni have found employment in Michigan private sector organizations. Two
thirds have obtained new positions upon graduation, while one third advanced in the employment
they held when entering the program.

13. What placement services are available?

The Center for Professional Practice and Career Development, located on both campuses,
does not typically have leads on positions of interest to /O MA graduates. However, they may
be utilized for the organizational resource library. This library has detailed information about
several employers. This information will be valuable for your employment campaign.
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14. Where can I go after UDM to get a Ph.D.?

The I/O MA program is designed to be a “terminal Masters program”. This means that it
is structured so that students will either advance or enter for the first time into the Human
Resources field and end their formal education after receipt of the MA. For those that aspire to
obtain a Ph.D., you are strongly urged to complete a thesis and to consider the possibility of
relocation. This may be necessary because of the competitiveness that exists in acceptance into
Ph.D. programs. Notably, the I/O PhD program at WSU is extremely competitive and generally
accepts students prior to enrollment in another MA program and who are available for full time
study.

15. What kind of networking is available?

Students interact with one another as colleagues. This professional affiliation can be
formalized through involvement in (1) the student honor society Psi Chi, (2) two local
professional associations: Michigan Association of Industrial/Organizational Psychologists
(MAIQOP), and the American Society for Training and Development (ASTD), and (3) the
American Psychological Association. A subscription to “TIP”, The Industrial/Organizational
Psychologist, will keep you aware of developments in the field, as well as position openings
nationwide. In addition, a modest student alumni association is operational.

Course Descriptions

PYC 504 Advanced Research 3 credits

(Prerequisite or co-requisite: PYC 660) Advanced research design and methodology in
Psychology, focussing on appropriateness of methodology, including validity issues and practical
applications.

PYC 570 Issues in Industrial/Organizational Psychology 3 credits
Comprehensive survey of the field of I/O Psychology, including personnel psychology,
organizational psychology, and engineering psychology.

PYC 571 Industrial/Organizational Assessment I: Test Construction 3 credits
(Prerequisite or co-requisite: PYC 504, 570) In-depth exploration of psychometric theory,
including primary focus on reliability, validity, utility theory, and application of these to test

construction. Coverage of such topics as scaling issues, selection, procedures models for
combining test data, and factor analysis.



Page 15

PYC 572 Industrial/Organizational Assessment II: Human Resources Assessment 3 credits

(Prerequisite or co-requisite: PYC 571.) Specialized examination of human resources
assessment issues including theory and practice behind the use of HR instruments in
organizational systems, for organizational change and evaluation

PYC 573 Ethical Issues in the Workplace 3 credits

This course is designed to make students thoroughly familiar with and sensitive to the ethical
principles which govern professional practice, especially in the industrial setting of men and
women in the work environment. The course will also explore the interaction of motivation and
morale of personnel with the pressure of ethical standards in industry and organizations.

PYC 574 Training and Development 3 credits

Systematic review and practicum in the training and development of employees. Principal focus
is on application of learning theory and research to design and implementation of training
programs. Needs assessment is included, goal setting and evaluation of training.

PYC 575 Leadership Models 3 credits

Survey of theoretical approaches, empirical findings, and applied practice pertaining to
leadership in the workplace. Relationships between theoretical models and applied practice and
between leadership process and the content of leadership behavior are emphasized.

PYC 576 Multicultural Issues and Race Relations in the Workplace 3 credits

Presentation and class exercises on principles of culture applied to work behavior in
internationally diverse settings. Exploration of cross-cultural perceptions, attitudes, values, and
behavioral expectations to clarify interpersonal relations among people of different backgrounds,
and to enhance their productive performance.

PYC 579 Capstone Experience 3 credits

Integrative, independent-study and seminar experience relates theory, research and practice in
industrial/organizational psychology. Guest speakers, student presentations integrate 1/0O
principles with practicum experience and career preparation. The final examination is the I/O
MA Program’s comprehensive exam which is administered in mid-April. This course is taken
concurrently with Practicum Experience, PYC 588. Both courses run for the entire 2™ year of
the program (and meet bi-monthly during both semesters). Students register for PYC 579 in the
fall and register for PYC 588 in the winter.
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PYC 588 Practicum Experience 3 credits

Supervised practice of industrial/organizational psychology in the workplace. Emphasis on skills
in assessment, interpersonal communication, decision making, problem solving, trouble
shooting, and insight into organizational problems and needs. (Please see above for scheduling.)

PYC 599 Master's Thesis 3-6 credits
Original research on a topic of significant academic and/or professional interest.
PYC 660 - Statistical Methods I 3 credits

First course in the two-term sequence of advanced statistical methods in Psychology. Linear
models including analysis of variance (factorial and repeated measures), multiple regression, and
analysis of covariance. Continuous and categorical dependent measures are covered.

PYC 661 - Statistical Methods II 3 credits

(Prerequisite: PYC 660) The second course in the sequence of advanced statistical methods in
Psychology. Multivariate analyses including multiple regression, canonical correlations,
discriminant function analyses, factor analyses, structural equation modeling and more.
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APPENDIX

PLAN OF WORK FORMS
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M.A. INDUSTRIAL/ORGANIZATIONAL PSYCHOLOGY PLAN OF WORK
THESISOPTION
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Name Student ID
Date of Admission Full Time ___ Parttime
. COURSE WORK
UDM Transfer Term & Year
Course no. | Course Title Credits Grade | Credits Grade | Completed
PYC 504 Advanced Research
PYC 570 Issues in I/O Psychology
PYC 571 Test Construction
PYC 572 Human Resource Assessment
PYC 573 Ethical Issues in the Workplace
PYC 574 Training and O.D.
PYC 575 Leadership Models
PYC 576 Multicultural Issues
PYC 579 Capstone Experience
PYC 588 Practicum Experience
PYC 599 Master’s Thesis (6 credits)
PYC 660 Statistics
PYC 661 Advanced Statistics
Total Credits Required: 42 Total Transfer Credits: Total UDM Credits
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[I. OTHER PROGRAM REQUIREMENTS

THESIS/ESSAY/RESEARCH PROJECT
Title

COMPREHENSIVE EXAMINATION

Pass Date completed

1. UNDERGRADUATE REQUIREMENTSTO BE COMPLETED

Course Title College/University | Semester/Year | Grade
if UDM Received

Introductory Psychology

Statistics

At least two of the following:

Experimental Psychology

Personality

Abnormal Psychology

Social Psychology

Comments:

I have reviewed and approved this student’s plan of work.

Date:

Signature (Advisor)

I take full responsibility for following this approved plan of work.
Date:

Signature (Student)
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UNIVERSITY OF DETROIT MERCY
M.A. INDUSTRIAL/ORGANIZATIONAL PSYCHOLOGY PLAN OF WORK
ADDITIONAL COURSEWORK OPTION

Name Student ID
Date of Admission Full Time ___ Parttime
. COURSE WORK
UDM Transfer Term & Year
Course no. | Course Title Credits Grade | Credits Grade | Completed
PYC 504 Advanced Research
PYC 570 Issues in I/O Psychology
PYC 571 Test Construction
PYC 572 Human Resource Assessment
PYC 573 Ethical Issues in the Workplace
PYC 574 Training and O.D.
PYC 575 Leadership Models
PYC 576 Multicultural Issues
PYC 579 Capstone Experience
PYC 588 Practicum Experience
PYC 660 Statistics
PYC 661 Advanced Statistics
MBA XXX | Elective
MBA XXX | Elective
Total Credits Required: 42 Total Transfer Credits: ____ Total UDM Credits _____




[I. OTHER PROGRAM REQUIREMENTS

THESIS/ESSAY/RESEARCH PROJECT

Title

Not Required
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COMPREHENSIVE EXAMINATION

Pass Date completed

1. UNDERGRADUATE REQUIREMENTSTO BE COMPLETED

Course Title

College/University

Semester/Year
if UDM

Grade
Received

Introductory Psychology

Statistics

At least two of the following:

Experimental Psychology

Personality

Abnormal Psychology

Social Psychology

Comments:

I have reviewed and approved this student’s plan of work.

Date:

Signature (Advisor)

I take full responsibility for following this approved plan of work.

Date:

Signature (Student)



